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was being teriminated for “failure to; treat 4 patient in a sensitive manner.” No additional

| information was provided regarding this purported basis for termination, nor had PLAINTIFF

received any prior verbal or written warning, reptimand, or discipline regarding any ostensible

|| deficiency in the performance: of her’job duties..

31.  PLAINTIFF isinformed and believes, and based upon such information and belief
| alleges, that PLANNED. PARENTHOOD's basis for termination was not legitimate and mere pre-
text for taking adverse employment action against PLAINTIFE.

FIRST CAUSE OF ACTION

(Violation of California Labor Code.§ 226).

{Against All Defendants)
{ 32. PLAINTIFF hereby incorporates and realleges each of the allegations contained in
the foregoing paragraphs 1 through 31, iriclusive; as though fully set forth in this cause of action.

33.  Defendants, and each of them, failed in fheir affirmative obligation to keep'and

furnish each of their employees; including but not limited to; PLAINTIFF, accurate iteniized wage.
statements. Defendants, as a- matter of policy and practice, did not maintain and furnish accurate
records in violation-of California Labor Code § 226 by failing as a matter of policy and practice to
Keep-and furnish-accurate payroll records for PLAINTIFF.

34.  California Labor Code § 226(2)(8) requires every employer to furnish each of its

| employees with an accurate ifemized, st_at’emén‘tfinwritihg/.-showin'g’"“tﬁe ‘name and address of the

legal éntity that is the employer: . . PLAINTIFF was-employed by “Planned Parenthood Pasadena
and San Gabriel Valley, Inc. However; PLAINTIFF's pay stubs reflected a different corporate

entity in direct violation of Section 226(a)(8) of the Labor Code:

herein is unlawful and creates an entitlement to recovery by the PLAINTIFF hereini, in a civil
action, for all damages and/or penalties pursuant to: Labor Code §226, including interest thereon,.
attorneys® fees, and costs ‘of suit according to the:mandate of California Labor Code § 226;
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35.  Sucha pattern, practice, and uniform ‘administration of corporate policy as-described
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THIRD CAUSE OF ACT ION
(Violation of California Labor Code §§.226.7 and 512)
(Against All Defendants)

42.  PLAINTIFF hereby incorporates and realleges each of the allegations contained in.
the foregoing paragraphs: 1 through 41, inclusive, as though fully set forth in this cause of action.

43.  Atall relevant times alleged herein, Defendants failed in their affirmative obligation
to ensure that PLAINTIFF had the opportunity to take and was provided with off-duty meal periods
in accordance with the mandates of the California Labor Code and the applicable IWC Wage Order.

44.  Atallrelevant times-alleged hercin, PLAINTIFE was suffered and permitted to work

through legally required meal breaks and was denied the opportunity to take her off-duty meal

breaks. As such, Defendants are responsible for paying premium compensation for missed meal
periods pursuant to Labor. Code § 226.7 and the applicable IWC Wage Order.

45.  Pursuantto Labor Code § 512, no‘employer shall employ an employee for a work
period of more than five (5) hours without providing a meal break of not less than thirty (30)
minutes in which the employée.is relieved of-all of his or her duties. Likewise, no employer shall
employ an employee for a work period of more than ten (10) hours without providing a second meal
period of not less than thirty (30) minutes unless that employee works less than twelve (12) hours
and agrees to waive said second meal period.

46.  Pursuanttothe TWC Wage Orders applicable to PLAINTIFF’s employment by
Defendants, in order for af“‘on duty” meal period to be permissible, the nature of the work of the
employee must prevent an employee from béinig relieved of all duties relating to his or her work for
the employer; and the employee must consent in writing to the “on duty” meal period. PLAINTIFF
did not consent in writing fo an“on duty’* meal period. Further, the nature of the work of
PLAINTIFF was not such that PLAINTIFF was prevented from being relieved of all duties.
Despite said requirements.of the IWC Wage:Orders applicable to- PLAINTIFE’s employment by
Defendants and Labor Code §:512 and §226.7, PLAINTIFF was not provided with timely,
uninterrupted first meal periods, and was similarly not provided with a second meal period when
such should have been provided.
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47.  Atall relevant times alleged herein, Defendants, as a pattern and practice, regularly
required employees, including PLAINTIFF, to work through their meal periods without proper
compensation and denied Plaintiff the right to take proper meal periods as required by law. Asa

proximate result of the aforementioned violations, PLAINTIFF has been harmed in an amount

according to proof at time of trial.

48.  Atall relevant times alleged herein, PLAINTIFF is informed and believes, and based
upon such information and belief alleges, that Defendants willfully failed to pay employees who
were not provided with the opportunity to take meal breaks the premium compensation set out in
Labor Code § 226.7, and the applicable IWC Wage Order and that PLAINTIFF is owed wages for
the meal period violations set forth above. PLAINTIFF in informed and believes, and based upon
such information and belief alleges, that Defendants® willful failure to provide PLAINTIFF the
wages due and owing them upon separation from employment results in a continued payment of
wages up to thirty (30) days from the time the wages were due. Therefore, Plaintiff who has
separated from employment is entitled to compensation pursuant to Labor Code § 203.

49.  Such a pattern, practice, and uniform administration of corporate policy as described
herein is unlawful and creates an entitlement to recovery by the PLAINTIFF, in a civil action, for
the unpaid balance of the unpaid premium compensation pursuant to Labor Code §§ 226.7 and 512,
and the applicable IWC Wage Order, including interest thereon, penalties, reasonable attorneys’
fees, and costs of suit.

FOURTH CAUSE OF ACTION
(Violation of Labor Code § 226.7)
(Against All Defendants)

50.  PLAINTIFF hereby incorporates and realleges each of the allegations contained in
the foregoing paragraphs 1 through 49, inclusive, as though fully set forth in this cause of action.

51.  Atall relevant times alleged herein, Defendants failed in its affirmative obligation to
provide and permit PLAINTIFF to take authorized rest periods in accordance with the mandates of
the California Labor Code and the applicable IWC Wage Order. At all relevant times alleged
herein, PLAINTIFF was suffered and permitted to work through legally required rest breaks and
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the rest period violations set forth'above. PLAINTIFF iri informed and believes, and based upon
such information and belief alleges; that Defendants’ willful failure to provide PLAINTIFF the-
wages due and owing them upon separation from employment results in a continued payment of
wages:up to thirty (30) days from the time the wages, were due. Therefore, PLAINTIFF who has
separated from emplogmhent is entitled to compénsation pursuant to Labor Code § 203.

56:  :Such a pattern, practice, and uniform administration of corporate policy as described

herein'is-unlawful and creates an entitlement to recovery by the PLAINTIFF, ina civil action, for.

the unpaid balance of the unpaid premium coiipensation pursuant to Labor Code §§ 226.7 and the.
applicable IWC Wage Order, including iriterest thereon, penalties; reasonable attorneys’ fees, and
costs of suit.

FIFTH CAUSE OF ACTION

(Violation of California Business & Professions Code § 17200, et seq:)
(Against All Defendants)
57.  PLAINTIFF hereby incorporates and realleges each of the allegations.contained in
the foregoing paragraphs 1 through 56, inclusive, as‘though fully set forth in this cause of action.
58.  Deféndants, and-each of them; have engaged and continue to-engage in unfair and

unlawful business practices in California by practicing, employing and utilizing the employment

practices outlined above, inclde, to-wit, by: (a) failing to keep proper payroll records in violation’
of Labor Code § 226 for Plaintiff? (b} failing to provide off:duty meal breaks:in viclation of Labor
Code §§ 226.7 and 512; {(¢) failing'to provide rest breaks in-violation.of Labor Code §226.7 and the
applicable IWC Wage Order; and (d)-engaging in Unfair Business Practices in violation of the

California Unfair Competition Law, California Business & Professions Code-§ 17200, ef seq.

[ ¢“UCL?), all'in violation of the California Labor Code and applicable IWC Wage Orders.

59.  Defendants’ utilization of such unfair and.unlawful business:practices constitutes
unfair, unlawful competition and provides.an unfair advantage over Defendants® competitors.
60.  PLAINTIFF seeks:full restitution of:monies, as:necessary and according to proof, to

restore any and-all monies:withheld, acquired and/or converted by the Defendants by means of the
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91.  PLAINTIFF is informed and believes, and based upon such information and belief

alleges, that Defendants violated California Labor Code § 1102.5 when it retaliated against

PLAINTIFF and terminated her employment with Defendants as a direct conseéquence of

PLAINTIFF engaging in the protected activity of complaining and reporting internally to

Defendants’ managerial and supervisorial personnel of poténtial violations of state and/or '.f,e"dera'l
laws, including violations of the California Labor Code.

92.  PLAINTIFF had reasonable cause to-believe that she was disclosing a violation of
state and/or federal law,

93. As a proximate result of Defendants’ conduct, PLAINTIFF has suffered special
damages in the form of lost eamings, benefits, and/or out of pocket expenses in an amount
according to proof at time of trial. As a further direct and proximate result of Deféndants’ conduct,
PLAINTIFF will suffer additional special dém'a‘g'e’»’s? in the form of lost future earnings, benefits,
and/or other prospective damages in an amount according to proof at time of trial.

94.  Asa further direct and proximate.result of Defendants’ conduct, PLAINTIFF has
suffered loss of financial stability, peace of mind, future security, and has suffered embarrassment,
humiliation, mental and emotional pain and distress and discomfort, all to her detriment and damage
in amounts not fully ascertained but within the jurisdiction of this ¢ourt and subject to proof'at the
time of trial.

95.  Asa further direct and proximate result of Defendants® conduct, and by reason of
Government Code § 12653(b), Plaintiff is entitled to reinstatement; double backpay, special
damages, punitive damages, litigation costs, and reasonable attorneys” fees.

96.  Defendants committed the acts alleged herein oppressively-and maliciously, with the
wrongful intention of injuring PLAINTIFF, from an evil and improper motive amounting to malice,

and in conscious disregard for PLAINTIFF*s rights. Thus, PLAINTIFF is entitled to recover

'punitive' damages from Defendants.

[
iy
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TENTH CAUSE OF ACTION

(Unlawful Discrimination on the Basis of Color, Race, Ethnicity, and/or National Origin)
(Against All Defendants)
97.  PLAINTIFF hereby incorporates and realleges each of the allegations contained in
the foregoing paragraphs 1 through 96, inclusive, as though fully set forth in this cause of action.
98.  California Government Code § 12940(a) forbids an employer from discriminating
against an employee because of, among other things, their race, color, national origin, and ancestry.
99.  Defendants, and each of them, have unlawfully discriminated against PLAINTIFF

based on her color, race, ethnicity, and/or national origin in direct violation of California

: Government Code § 12940(a).

100. PLAINTIFF is a member of a protected group based on her color, race, ethnicity, and
national origin (Asian/Chinese).

101. Defendants come within the reach of FEHA as they regularly employ five (5) or
| more employees.
102.  Without cause, justification, or for any bonda fide occupational qualification,

Defendants, motivated by discriminatory animus, treated PLAINTIFF less favorably than similarly

situated employees who are not Asian/Chinese.

103.  Defendants, and each of them, have discriminated against PLAINTIFF in the terms
and conditions of her employment on the basis of her protected group status (Asian/Chinese), in
violation of California Government Code § 12940(a). Specifically, Defendants cultivated and
executed upon a culture of discriminatory policies, customs, and practices designed to favor the
Hispanic and Spanish-speaking personnel, which made up a super-majotity of Defendants’
employees, at the direct cost of materially and adversely impacting PLAINTIFF’s working
conditions, including prohibiting PLAINTIFF from regularly and timely receiving her legally-
required off-duty meal periods and rest breaks while the Hispanic and Spanish-speaking personnel
were adequately provided with all California Labor Code and IWC wage order compliance meal

periods and rest breaks. In the rare occurrences when PLAINTIFF was permitted to take a meal
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123. Had Defendants engagediin,a timely good:faith interactive/process; there:were:

available ressonable accomimodations which:would have:accommodated PLAINTIFFs disabilities.

and allowed herifo continueto; wotk-and perform-all theessential functions of her:job:for
Defendaiits.

PRAYER FOR:RELIEF

WHEREFORE, Plaintiff prays:for entry of judgment forhimself'and against Defendants:as
follows:

Ori thie Birst: Second. Third.Fourth, and Fifth Causes of Action:

L. Forall- damages:and/orpenalties pursuant to statute as set:forth under the:applicable:
California.Labor.Code section;

2. .Forexpenses incurred:in;prosecuting this actiony.including aftorneys* fees:and costs;

3. Forpunitive and/or exemplary damages:in ari:amount.to be-deterrnined at trial;

4:  Forinterest;and,

S, Forsuchother.and further relief as this Court. deems just:and proper..

Onithe: Sixih: Seventh Eighth. Ninth: Tenth, Eleventhand Twelfth Causes of Action

L Por comperisatory damages, including past andfiture wages; other employrért

‘benefit, and-other specidl and'general damages in.an an
time:of trial;,
For expenses incurred in prosecuting this-action; including aftorneys’ fées and costs;

For-punitive:and/or exemplary-damages‘in-an:amount to’be determined at trial;

Forinterest; and
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